One of the main issues in interviews with solicitors present is knowing what to disclose and how, prior
to the interview. Disclose too little and you're asking for a no comment interview, too much and your
evidence loses its value. You've also got choices about how you disclose — do you tell them what
Overview you've got or provide copies?

This course helps you make the right decision in each case, going back to your interview plan,
considering how you will use the evidence and intelligence that you have and planning your disclosure
accordingly.

¢ The reason for pre-interview disclosure
¢ The legal position about pre-interview disclosure
¢ Who counts as a solicitor for IUC purposes
+ Advice to solicitors about non-disclosure and the impact this
Demonstrate the ability to must h n our decision
Planning consider pre-interview disclosure usthave on our decisions
disclosure as part of the interview planning | & Revision of the PEACE ‘Conversation Management' planning
process.

process
¢ ‘Planned use’ evidence vs ‘rebuttal only’ evidence
¢ Evidence introduction methods and the impact this has on pre-

interview disclosure

¢ Getting early warning of a solicitor’s likely attendance
¢ The pre-interview briefing — verbal or written?
¢ Pre-interview disclosure paperwork — the MG6A
Describe appropriate interaction . , o
Offering with a defence solicitor in ¢ Making a pre-interview disclosure bundle
disclosure connection with pre-interview ¢ Dealing with objections from solicitors
disclosure. .

Dealing with no comment interviews, after reasonable pre-
interview disclosure

¢ Dealing with unacceptable behaviour from the solicitor
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